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PREANIBLE

Ilcgularion 25(7) ol the Sccurities and t:xchangc lloard ol lndia (l.isting Obligations and Disclosure Rcquircmcnts)

Rclulations.20l5 as amendcd (*SEBI (LODR) Regulations") fiom timc to time. inter alia requires the compan) to

tariiliarize thc inclependcnr dircctors rrith thc Companl . thcir roles and responsibilities in thc Companl . nature ol'thc

industr_r in rvhich the Companl opcratcs. busincss modcl olthe Companl etc. through various programmes. [Jltrar ibrant

lntegraied Enggl l.imitcd lthe :'Company") at its mccting held on March 5. 2026. h.rs approvcd and adopted this

I--amlliarization Pro-eramme tilr tndependent [)ircctors ("Familiarization Programme").

As per Regutation 46(2) of the SEBI (LODR) Regulations, thc listcd entitl shall disseminatc the details ot'f amiliarization

prugrorr.r impartcd to lndepcndcnt Directors undcr a scparatc section on its r|ebsite.

As per -schedule t!" of the Companies Act, 20t3 i.e.. 'Code for lndependent Directors'. thc lndependcnt I)ircctors

shail undertakc appropriatc induction and rcgularll update and reliesh thcir skills. knorvledge and familiaritl' rrith the

compan)'

OBJECTIVES

'l'he ob.iectire of'thc Familiarizarion Programme is to help the independent directors understand thc Companl. the

operatiiins. business. industry and environment in rrhich it tunctions and the regulatory cnvitonment applicablc to it.'l-he

Cbmpanl shall tamiliarize rhc independent directors about the Companl . including the fblloning:
(a) Nature olthe industrl in rrhich thc Companl opcrates:
(b) Business model of'thc Companl:
(c) Roles. rights. responsibilities ol' indepcndcnt directors:
(6) To inf grm them olall thc laus. rules. regulations and guidelines applicable to thc Companl .

To gcnerate anC obtain r aluablc and infbrmcd decision lrom the directors on thc mattcrs to be,brought or

discussed at the Board lVlcctings and

(e) An) other relc\ant infbrmation.

1'hc Companl shall tbllo$.a structurcd orientation and training programme tbr thc lndepcndent Directors to undcrstand

and get updated on thc busincss and operations ol'thc Companl on a continuous basis.

The program aims to provide insights into thc i'omponl to cnablc thc Independent Directors understand their roles. rights

and resp-onsibilitics and to get updated on the Companl' Business & Operations so that thcl ma.r' contribute signiticantll

to the Companl .

ORIENTATION PROGRAIVINIE FOR NEW DIRECTORS

The Companl shall conduct an orientation programme lbr the nes independent director. u hich maf includc l'amiliarization

of'director sith the fbllorring:

l. Roles. rights and responsibilities ol'the Dircctor and the Board as a rlholc:

2. Companl''s l ision. core values. ethics and Corporatc Governance practices:

i. Board cvaluation proccss andprocedures.
-t. []usiness Structure and O|crvicrr'. Corporate strateg) - annual budgets:

5. Familiarization rr.ith Clompanl its subsidiarics. joint ventures and associates Business operations. pcrlbrmance.

lnternal control proccsscs and Statutory Complianccs:

6. Visits to thc Companl's business locations and manulacturing units.

7. 'l'echnicalsessiqnsbl cxtcrnalconsultants/expcrtsoutliningtheroles.dutiesandresponsibilitiesof'lndepcndent
Directors liom Cornpanies Act. 20 13.

8. Code ol Busincss Ethics and Conduct. lnsider Trading Code. Fair Disclosure Codc and others policies as ma1 be

tbrmcd b1 the Companl liom time to time.

I hourOven ierr of salcs and marketing: Business Development Teilm

Orientation
Nlodule for
new directors
upon
induction

Dircctor2 hours

Nature ol thc industr-r' in rr hich the Companl operatcs and other
relclant inlbrmation

Business overvierv and an outline ol'corporate plan and annual

tarc,ets
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F unctional
I leads

I hourOrientation on statutot-l compl iances as a board mcmber
2 hoursI" inancial perlbrmance and budget and contrqlpIolellg!-
2 hoursOoerations tlvcn ierr

I da1lntroduction to ongoin-e projects and risit to top 3/ sample/

crucial proiccts: Proiect I n-charge

ON GOING ORIENTATION
'l'he Companl shall also hale a regular updation programme tbr its Independent Directors to help them keep abrcast ol'

the regulaiory and other changcs. as lbllorvs:

l. lntcmal presentations on topics ol'relevance. changes in the regulaton / tax la\\'s etc.

2. Presentations b)' external faculties on the topic ol'relevancc

3. Changes in policies of thc Companl

[Once a l ear]Indepcndent sunel b1 an external agenc) on ef'fectiveness of
board processes and tbllorv uP

Feedback on
Board
effectiveness

Itvlonthll Itvlonthly inlirrmation pack on econom) business' trends and

oerlirrmance

[Once or trlice a l earlOl'f'-site mectings rr ith lcadership team across the Companl' at

I or 2 ler,els belorr

IEach quarter on a
roster I

Functional excellence presentation b1' a conceived team in

euancrl! board mects

IF'irst quarter ofeach
financial y earl

Annual management plan and budget - a tbrmal revierl and

discussion at the board rvith Chairman. Ivlanaging Director.
Board of Directors and leadership tcam

[2 days in April each

vear I

Comprehensivc rolling corporate plan - presentation and

discussions rvith lvtanaging Director and leadership teafL
On-going
inputs on
business and
operational
performance

PROGRAIVI]VIE AN D DISCLOSURE

l. Familiarization Programme rrill be conducterJ tbr nerv and continuing lndependent Directors on "as need" basis

during the Year.

Z. The details of the Familiarization Programme shall be disclosed on the Companl's u'ebsite i'e'

1.rrrr..r,ibrantsolar.in and a rveb link thereto shall also be given in the Annual Reports of the Companl . liurther the

number of pro-erammcs attended b1 the independcnt directors along rvith the number of hours spent b) such

independeni director in the programmes (during the 1'ear and on cumulative basis till date) shall also be disclosed

b1 the Companl .

REVIEW AN D AIVIENDNI ENT

'fhe Board 6l'Dircctors rlill revierv thc Familiarization Programme and make necessary amendmcnts as and rvhcn

required.

EFFECTIVE DATE

1'he policl shall bccome ef tective liom listing the Companl's shares on thc stock exchanges'

ForUlbnireifithgr#d
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