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VTGIL ilTECHANISM (WHISTLE BLOWER) POLICY

PREAIVIBLE

LJltrar.ibrant lntegrated Energl Limitcd (the "company") is committcd to adhere to thc highest standards olprol'essionalism'

honesr1.. integriti. ethical. riorat and legal princiilcslbr thc purpose ol'ensuring eft'iciencl in the conduct of its business

operations in-a i'air and transparent *o-nn"r. 
-l'he Companl 

'has 
adopted the Code ol'Conduct lbr Directors and Senior

ivianagement (..Code of conduct") rrhich la1.s dorvn the gencral principles an<J standards that should Sovern the actions.ol'

the C-impanl and its timplolees and la1 s emphasis on-adoption ol'the highest standards of personal ethics. integritl'

contidcniialiil and discipline in dealing ri'ith matters relating o the Company. Any actual or potential violationof thc Code

ot.conduct rrould be a matter of concern lbr the companl . th" role ol'thc limplol ees in pointing out such I iolations of thc

ethical beharior cannot be undermined. Such a rigil mechanism shall providc tbr adequate sal'eguards against victimization

ol'persons *ho use such mechanism an<J also make provision tbr direct access to the chairpcrson ol'the Audit Committee in

appropriate or exceptional cascs.

PRELINIINARY

Regulation 22 of'rhc Sccurities and Exchange Board ollndia (Listing obligations and Disclosure Requirements) Regulations

2015. as amended (.'SEBI Listing Regulations" l. inter-alia. requires all listed companics to establish a vigil

mcchanism/$histle blo$er policl tbrbirectors and Emplolees to repon to the managemcnt genuine concerns. instanccs ot'

LJnethical bchariior. actual or susiected liaud. transgression ol'legal or regulator-r requirements or violation ol'the Compnnl's

code ofconduct.

pursuant to Section 177 (9lol'thc companies Act.20l3. it is obligatory fbr listed companies to establish a vigil lvlcchanism

tbr Dircctors and Emplolees to report genuine concerns in such manner as prescribed fide rhe.Rules tiamed thercunder.

I..urther. Sccrion 177 ( l0) ol'the companies Act.20l3 pror,ides that the Vigil Mechanism under sub-section (9) shall provide

firr adequate salbguards against rictimization of Director(s) or Fimplolee(s) or any' other person $ho use such mechanism and

make pror isions ibr direcf access to the Chairperson ol'the audit committee in appnrpriate or exccptional cases'

Rel-erencc to statutory provisions or rcgulations shall be construed as meaning and including ret'erences to an1 amendment or

re-enactmcnt and an1. amcndments to an) statutorl provisions or regulations or clarilications applicablc to the Ctldc shall

automaticall) be tleemed to be included in the Coie. rvithout anl t'urthcr amendmcnt olthc Code b1 the Board tlr relevant

committcc ol' the lloard.

POLICY

ln compliance ol'the abor,e requirements. Ultravibrant [ntegrated Energl Limited. being a Public Compcury has establishcd.a

Vigil lWhisrlc Blorver) Nlcchanism an<J tbrmulated a Poliq\ (the -Policy") in order to provide a lramervork lbr responsible

and secure rvhistle blorr ing/r igil mechanism'

POLICY OBJECTIVES

'l'he Vigil l Whistle Blorver) Nlechanism aims to provide a channel to the Dircctors and Emplol ees ol the Companl to report

genuinJ c,rnccms about unethical behar ior. actual or suspectcd liaud or violation o I the codes of Conduct or policl'.

Thc Companl. is committed to adhere to thc highest standards ol'cthical. moral and legal conduct ol'business operations and

in order t. maintain these standards. the Compan) encourages its Emplolees rvho have genuinc concems about suspected

misconduct to come lbrrrard and express these concerns rvithout t'car of punishment or unthir treatment.

.l-he 
mcchanism prol.ides tbr aclequatc sat'eguards against r ictimization ol'Directors and Employees or an)' other person rvho

avail of the mcchanism and alstl provide-tbr direit access to thc Chairperson ol'thc Audit Committee in appropriate or

e\ceptional cases.

This neither relcases Emplol ees t'rom their dutl ol'conlidentialitl, in the course olthcir rvork nor can it be used as a route fbr

raising malicious 0r unlbunded allegations about a pcrsonal situation.

DEFINITIONS
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"Audit Committee" means the Audit Committee olthe Board rrhich as on date complies rr ith the pror,isions o!'Scction 177

ol'the Act read rvith applicablc Rules and Regulation l8 of the SliBl t.isting Regulations.

"Chairperson" means Chairperson ol'the Audit Committee of the Board.

"Protected Disclosure" means a rrrittcn communication of a concern made in good lbith. uhich discloses or demonstrates
inlbrmation that ma.v er,idence an unethical or improper actir it1 under the title -SCOPE OF Tl lE POLICY" rvith respect to
the Companl . lt should be lactual and not speculative and should contain as much specilic inlbrmation as possible to allo\\'
lbr proper asscssment of the nature and extent of the concem.

"Subject" means a person or group ol'persons against or in relation to rvhom a Protected Disclosure is made or cvidence
gathered during the course ofan investigation.

"Vigilance Officer/Vigilance Committee or Committee" is a person or Committee ol persons. nominate(yappointed to
receile protected disclosurcs f'rom rvhistle bloners. maintaining records thereof . placing the same betbre the Audit Committee
tbr its disposal and intbrming the Whistle Blorver the result thereof.

"Whistle Blower" is a Director or Employee rlho makes a Protected Disclosure under this Policl, anC also rel'erred in this
policl as complainant.

SCOPE OF THE POLICY

l'he Polic,r' is an extension of the Code ol'Conduct lbr Directors & Senior Management Personnel and colers disclosure of'
an) unethical and improper or maipractices and events u hich hal e taken place/ suspected to take piace inl oh ing:

I . Abuse ol'authoritl .

2. Breach ol'the Companl's Codc of Conduct.
3. Breach of Business lntegritl, and Ethics.
4. Breach ol'terms and conditions of emplolment and rules thereof.
5. lntentional financial inegularities. including fiaud or suspected liaud.
6. Deliberate violation ollarvs/regulations.
7. Gross or Willf-ul Negligence causing substantial and specific danger to health. sal'ety and enlironment.
8. Manipulation of company data./records.
9. An1 unlarr lirl act. rvhether civil or criminal. the latter having repercussions on the Companl and its reputation
I 0. Pi I f'eration o I con fi dential/propri etf in lbrmation.
I l. Cross Wastage/misappropriation of Companl funds/assets.
12. An1 other Unethical. biased. f'avored. imprudent act or behavior

ELIGIBILITY

All Directors and Emplol'ees ol'the Companl are eligible to make Protected Disclosures under the Policr in relation to matters
concerning the Company .

PROCEDURE

All Protected Disclosures should be reported in sriting b;- the complainant as soon as possible. not later than 30 days afier
the Whistle Blorver becomes arvare of the same and should either be tlped or rvritten in a legible handrr,riting in English.

The Protected Disclosure should be submitted under a covering letter signed b1 the complainant in a closed and sccured
enlelope and should be super scribed as "Protected disclosure under the Whistle Blower policy" or sent through email
lvith the subject "Protected disclosure under the Whistle Blower policy". If the complaint is not super scribed and closed
as mentioned above. the prctected disclosure uill be dealt rvith as if a normal disclosure.

All Protected Disclosures should be addressed to the Vigilance OlIccr of the Company or to thc Chairpcrson olthe Audit
Committee in exceptional cases.

The contact details ol'the Vigilance Otflcer are as under:-

Company Secretary & Compliance Ollicer
Ultravibrant lntegrated Energy Limited

3



ln order to protect the identitl ot'the complainant. the Vigilance ollicer rr'ill not issue an,v- acknorvledgement to the

complainants and thel ur. noiadrised neither to $ritc theiiname / adclress on the envelope nor enter into an1 lunher

correspondence rvith the Vigilance Oflicer.

Anonl mous / pseudonl mous disclosure shall not be entertained b1 the Vigilance Otlicer'

ll'thc complaint is not super scribcd and closed. it sill be impossible to upkeep contidentialitl" and might be treated as normal

complaint.

-l.he protected Disclosures can also be reported rerballl . either perstlnally or oler telephone to the chairman tll'the Audit

committee. rvhich should be tbllorred b1: a rvritten communication. lt is suggested that the Protected Disclosure should bc

tbnvarded under a covering letter rrhich shall bear the identitl of the Whistle Blouer'

The disclosure has to be complete and supported bl tacts and tigures to enable proper scrutiny and investigation' Protected

Disclosures should be factuai and not sieculatire or in the naiure of a conclusion and should contain as much specilic

infbrmation as possible to enable proper assessment ol'the nature and extent of the concern and the urgenc! ola preliminary

i nlcsiigatir e procedure.

On receipt of the protected disclosure thc Vigilance Otlicer/ CEO / Chairman of Audit Committee- as the case may be' shall

make a record of the protected Disclosure and also ascertain f'rom the complainant $hether he rvas the person rvho made the

protected disclosure or not.

l-lere is a short checklist ol intbrmation lbr the emplol ee/the reporter/$,histle blorver to ensure all details are mentioned:

lf you t'eel com fbrtable sharing lour identitY

!hen please provide
and contact details.

us rvith ) our name. 1'our rvork loci

f possib le exp lain horv vou th ink the matter can be

r,ed or start rh inking about ir ln preparation fbr

) ou ma) be required to attend (if you have

titt )

has been inr olved'l
did ir

of inc )/details ofconcerns
of incidsnt
s) of )

'Ihe Auclit Committee maintains the record that includes:

a) Briefolconcern raised:

b) Whether the same Protected Disclosure rvas raised previousll' b,v- an,v-one. and if so- the outcome thereotl

.i Details of acrions trken by Vigilance Ot'flcer / CEO tbr processing the complaint:

d) Findings olthe Audit Committee: and

The recommendations of the Audit Committee / other action(s)

INVESTIGATION

All protected Disclosures under this policrv rvill be recorded and thoroughll investigated. The Vigilance oflicer rvill carrl out

an in'estigation either himseltT herself or 6y invoh'ing an1 other O_tlicer ot'the Compan;-/ Committee constituted tbr the same

/an outsid-e agenc!' belbre refbning the matter to the Audit Committee ol'the Company'

'lhe Audit Committee. if dcems tit. ma1 call lbr further intbrmation or particulars liom the complainant and at its discretion'

consider inr oh ing an) other/additional olucer of the company and/or committee and/ or an outside agenc)' tbr the purpose

ol inr estigation.

The inlestigation by itself rr.ould not hntamount to an accusation and is to be treated as a neutral thct tinding process.

-the inr.estigation shall be completed normalll rvithin 90 day s of the receipt ol the protected disclosure and is extendable b1

such period as the Audit Committee deems tit.
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An1 member ol'the Audit Committee or other olficer haring an1 conf)ict of interest rvith the matter shall disclose hisihcr
concern /interest tbrthrrith and shall not deal rrith the matter.

-l-hc identitl of a Sub.iect(s) tt ill be kept confidential to the extent possible keeping in mind the legitimate needs o l' larv and
thc inr cstigation

Subject(s)rrill normalll beintbrmedinrvritingoftheallegationsattheoutsetol'alormal inrestigationandhar,eopportunities
fbr proriding thcir inputs during the investigation. alier the conclusion ol initial revierv and findings rrhich prima facic
establish a need lbr a lbrmal inrestigation

Subject(s) shall have a dutl to co-operate rrith the Audit Committee or an! ol'the Olliccrs appointcd b1 it in this regard.

Subject(s) hare a right to qonsult rvith a person or persons of their choice. other than the Vigilance and Ethics OtUcer /
lnvestigators and/or members of thc Audit Committee and/or the Whistle Illorver.

Subject(s) shall be tiee at an1 time to engage counsel at their o\vn cost to rc'present them in the inrestigation proceedings.

Subject(s) have a responsibilitl not to interl'ere rvith the investigation. Evidence shall not be rlithheld. destroy ed or tampered
rvith and rvitness shall not be intluenced. coached. threatened or intimidated b1 the subject(s).

Unless there are compelling reasons not to do so. subject(s) uill be giren the opportunitl to respond to material findings
contained in thc inrestigation report. No allegation olsrong-doing against a subject(s) shall be considered as maintainable
unlcss thcrc is good cvidence in suppofl ol'the allegation.

Subject(s) har e a right to be intbrmed ol'the outcome of the investigations.

The outcome olthe investigation ma) not support the conclusion ol'the Whistle Blorler that an improper or unethical act rvas
committed.

Il'allegations are not sustained. the Subject should be consulted as to \vhether public disclosure ol'the investigation results
rvould be in the best interest of the Subject and the Companl

DECISION AND REPORTING

lf an investigation leads to a conclusion that an improper or unethical act has been committed. the Chairman of the Audit
Committee shall recommend to the Board ol'Directors of the Company' to take such disciplinar-r or corrective action as it ma)'
deem fit.

Anl disciplinary or correctivc action initiated against the Subject as a result of the tindings of an inrestigation pursuant to
this Policy shall adhere to the applicable personnel or statTconduct and disciplinary procedures.

A quarterll report rvith number of complains received under the Policl and their outcome shall be placed betbre the Audit
Committee and the Board.

A complainant uho makes false allegations ol'unethical & improper practices or about alleged rvrongtul conduct of the
Subject to the Vigilance Olficer or the Audit Committee shall be subject to appropriate disciplinary action in accordance rvith
the rules. procedures and policies ol'the Companl .

CONFIDENTIALITY

'[he complainant. Vigilance Officer. Members of Audit Committee. the Subject and ererybodl involved in the process shall.
maintain confidentiality ol'all matters under this Policl. discuss onll to the extent or rr ith those persons as required undcr this
policy lbr completing the process of investigations and keep the papers in saf'e custody.

PROTECTION

Il the complaint is not super scribed and closed. it rvill be impossible to upkeep
contidentialiq'and might be treated as normal complaint.

The Protected Disclosures can also be reported verbally . either personally or ol er telephone to the
Chairman of the Audit Committee. shich should be tblloned bl a rvritten communication. lt is
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suggestcd that thc Protected Disclosurc should be tbrrrarded under a ctlrering lettcr \\hich shall

bear the idcntitl olthe Whistle [llorver.

-l'he 
disclosure has to bc complete and supported b1 t'acts and ligurcs to enablc properscrutin) and

investigation. Protccted Disciosurcs should be f'actual and not speculative or in the naturc ol'a

c.ncluiion. and should contain as much spccilic infbrmation as possible to enable prtlpcr

asscssmcnt olthe nature and extcnt ol'the concern and the urgenc) ol'a preliminarl inresti,eative

procedure.

ln order ro protecr identitl ol' thc complainant. the Vigilance Ofticer rvill not issue anl

acknollecl_eement to the complainant(s) and thcl are advised neither to \\'rite their namei address

on the enyelope nor to enter into an1, lurthcr correspondence rliththe Vigilance Of ilcer.

DISQUALIFICATIONS

While it rvill bc ensured that gcnuine Whistle Blo\\ers are accorded complete protection t'rom anl kind olunlirir treatment as

herein set out.'an1 abuse olthis protcction rvill rvarrant disciplinaq action.

protection under this Policl rvould not mean protection liom disciplinary action arising out of lblse or bogus allegations made

b1 a Whistlc Blorrer knorving it to be false or bogus or rlith a mala tlde intention'

whistle Blorvers. rvho make anl protected Disclosures. rrhich have becn subsequentll tbund to be mala lide. liivolous or

malicious. shall be liable to bc prosecuted.

ACCESS TO CHAIRPERSON OF THE AUDIT CO|VIil|ITTEE

.l.he 
Whistle Blo$,er shall hare right to access Chairman ol'thc Audit Committee dircctll in exceptional cases and thc

Chairman ol'thc Audit Committec is authorized to prescribe suitable elirections in this regard-

colvlivluNlcATloN

Directors and Employees shall be inlbrmed ol'the policl' b1 publishing on the notice board and the rvebsite ot'the companl '

TYPES OF IVTISCONDUCT AND COIVIPLAINTS

T1 pes of misconducts due to dishonest) that can be reported as whistleblorving complaints are broadll' categorized- but not

limitcd to. as listed belorr':

l. Fraud related: complaints undcr this categor) include acts of flnancial misconduct such as accounting traud or Asset

related fiaud or Breach o1'Larv or t.eak of'unpublished price sensitive inlbrmation etc.

2. Corruption retated: Complains against statt. contractors. suppliers and borroners (and / or their altliates) that can be

reported under this cate-s.ol) include acts o1'corruption. briberl. theli etc.

3. Workplace related: Complaints under this categori includes acts ol(a) rYork-place harassment: (b) sexual harassment

including yerbal abuse: (c) iniimidation/Threatening: (d) contlict of interest (includes gifts. lbvors and entertainment b1 / to

internal other staff or third-parties): (e) rvillful n"glig"n". of companl rules: (f) discrimination on grounds of scx' race or

disability or religion (g) Nepotism etc.

4. Other: Complains under this category includes acts ol(a) An1 illegalitl or manipulation: (b) Damage to en\ ironment: (c)

Gross waste ol'mone1 . matcrial. time or resources: (d) Abusc ot'authoritl: (e) Substantial anci specil'ic dangcr to public health

or saf'et1.: and (t) Anllother activitl. rvhich undermines the Companl's responsibilitv to its stakeholders.

RETENTION OF DOCUIVIENTS

All protected disclosures in rrriting or documcnted along rrith the results ot'lnvestigation relating thereto- shall be rctained

b1 the Companl lilr a perio<J ol7 (ser c.n) \'ears or such othcr period as specitied b1 an1 other lau in tbrce- rlhichever is morc.

DISCLOSURE

'l'he details of cstablishment ol' the whistlc Blorlcr Vlechanism rvill be disclosed on the \\'ebsite ol' the Companl and in thc

Board's report.
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AMENDMENT

The Company reserves its right to amend or modi$ this Policy in whole or in part, at any time without assigning any rcason
whatsoever. However, no such amendment or modification will be binding on the Directors and employees unless the same
is not communicated in the manner described as abeve.

EFFECTIVE DATE

The policy shall become effective from listing the Company's shares on the stock exchanges.
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