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-l'his polici lirr Cgde qf Conduct lbr tloard o!' Dircctors and Senior Ntanagement rvas adopted b1 thc Board of l)ircctors

oltJltraribrantlntegratcdEnergl t.imitedonillarch 5-2026andshall beapplicablerrithell'cctltomthedateol'listing

ol'Companl's ccluitl sharcs on Stock exchangcs.

Rcgulation l7(5) ot'the Sccurities and l:xchangc Board ol'India (Listing obligations and l)isclosurc Rcquiremcnts)

Rcgulati.ns. 20 l5 rcquires the Board ol'Directors to la1 dorln a Codc ol Conduct firr all members of thc Board ol'

I)ircctors and Senior Nlanagement of the listed entit). -l-he code ot'conduct shall suitabll incorporate the dutics of

independcnt directors as laid dorvn in the Companies Act. 20 I 3.

-l-he 
cotle of conduct tbr Dircctors. Scnior lvtanagement and Indcpendent Directors shall be posted on thc r|cbsite ol'thc

Companl .

I. GOVERNING LAWS

'l his Code shall be governed b1 the provisions ol'the Companics Act. 2013. and the Rules and Regulations made

thereunder and all othcr applicable larrs lirr the time being in torce'

2. PURPOSE

This Code broadll la1.s clorr.n the gcneral principlcs to be lollorved b1 the lSoard of f)ircctors and the Senior iVlanagcment

.l'the Compan). as a guide fbr discharging their rcspectivc duties and responsibilities as members ol'the Board tlr Scnior

ManagementoftheCompan).asthecascma) bc.'l'hepurposcot'thisCodeistopromoteandenhancetransparcncl in

corporate goyemancc and to ensure that the allairs ot'the Companl are conductcd in an ethical manner and are in

compliance rvith the applicable laus and regulations.

3. APPLICABILITY

-l'his 
Code is applicable to the Board olDirectors and the Scnior iVlanagement Personnel of Ultravibrant lntegrated lJnergl

Limited 1th" -Corp"ny"). The Board ol Directors (the "Board") and the Senior Management Personnel are expected to

tirmiliarise themselies,*ith this Code. understand. adhere to. compll rvith and uphold the provisions o1'this Codc in their

da1 -to-da1 lunctioning.

1'he C6mpan,v appoints the companl secretar) as a compliance otlicer fbr the purposes of this code- rvho rlill bc ar ailablc

to Board of'Directors/Senior lvlanagement to ans\\'er qucstions and to help them compll rvith the code.

Withavierytomaintainhighstandardsthatthecompan) rcquires.thefirllorringrulcs/codeofconductshouldbeobscncd

in all activitics in respect of the Companl .

The1. must a<lhere to the highcst ethical and integritl standards and uork to the best of their ability and judgcment'-l'he)

rurt.ur,--,, out their,.rponiibiliti"s rvith due.or...lilig.n... dignity. honestl . and integrity'- and thel must adhere to the

higheststandardsol'ethlcal conducrandintegritl rvhilervorkingtothebestol'theirabilitl'andiudgement.Aparttiomthe
Code ol'Conduct. the lndependent Directorishall abide b1 the Code tbr Independent Directors as prcscribed under the

Companics Act. 2013. as amended. and the Regulations. as amcnded liom time to time'

4. DEFINITIONS

.,Act,, means the Companies Act. 2013 and thc Rules made thcreunder including anl amendment thereol.

-Duties of Directors/ lndependent Directors" shall mcan and include duties as laid dorrn in the Companies Act.

20 I 3 including any amendment thereot'and enumerated in Annexure I '

..tndependent Directors" shall mean an lndepcndent Director as detined in Regulation l6(lXb) ol'StiBI Listing

Regulations read rvith section 2(47) and Section 149(6)ol'the companies Act- 20 13.

"Key lltanagerial Personnel". in relation to a Companl'. means -
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. thc Chicl'Exccutir,c Of'liccr or the lvlanaging Dircctor or thc manager:

. the Companl Secretary':

. theWhole-l-ime'Director:

. the Chiel'F inancial Ofl'icer: and

. not more than one level belorr,the Directors rlho is in rvhole-time emplolment. designated as ke1 managerial
personnel by the Board: and

. such other ofticer as mal be prescribed.

"Senior Management Personnel" shall mean personnel olthe Companv rvho are members of its core management
team excluding Board of Directors and rvould normalll comprise all members ol'management one ler,el belorv the
Board ol'Directors. including all f'unctional heads anC the Kc1 Managerial Personnel.

Words and expressions used and not del'ined in this Codc but detined in the Act and Rules made thereunder shall have
thc mcanings respcctivell assigned to them in the Act.

'l'he Board of Directors (the "Board") and the Ke1' Ivlanagerial Personnel (the "Senior iVlanagement") ol thc Companl
agree to the lbllorving Code of Conduct:-

l ) To lirnction and discharge their responsibilities in accordance rvith all applicable larvs. rules and regulations:

2) 'l'o takc utnlost care and diligence in exercising the grrvers attached to the of f]ce in perfbrmance olthe duties:

3) To act in accordance rvith the highest standards of pcrsonal and prol'essional integritl & maintain honestl and ethical

conduct in the best interests of the Companl':

-l) To act in good t'aith in order to promote the ob.iects ol'the Companl tbr the benefit of all the stakeholders of'the
Companl:

5) To ensure that personal interest do not conflict rvith interest of the Companl:

6) Not achi$e or attempt to ac,hieve any undue gain or advantage either to themselves or their relatives. partners. or
associates and if thel'are tbunci guiltl'olmaking any undue gain. thel shall be liable to pa) an amount equal to that

gain to thc Company.

7) 'lo ensure not to provide an1 infbrmation to the press and any other publicity media unless specit'ically authorized to
do so:

8)'['oremainindependentinjudgmentandactionsinrespectofall decisionstakenby'theBoard:

9) To ensure that contidential information acquired in the course of nork is disclosed onll ilpermitted b1' thc Companl
or in accordance rvith requirements ol lar.r.

ln addition to above. lndependent Directors (lDs) shall abide b,v the tbllorving duties as laid dorvn in the Companies Act.
20 l3 rr,hich shall fbrm an integral partoltheCodeol'Conduct:

i ) To undertake appropriate induction and regularll update and retresh their skills. knorvledge and thmiliarity' rvith the

Companl:

2) '[o seek appropriate clariflcation or amplification ol inlbrmation and. rvhere necessary. take and tbllorv appropriate

prol'essional adr ice and opinion of'outside expcrts at the expense ol the Companl :

3) '[o strive to attend all meetings ol'the Board olDircctors and Board committees ol'rvhich he/she is a member:

4) -l-o 
participate constructively and activell in the committces olthe Board in rr hich they are chairpersons or members:
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5 ) 'l'o strivc to attend thc gcneral mcetings ol'the companl :

6 ) Where the'1 haye conccms about thc running ol'thc compan) or a proposcd action- ensure that thcse are addressed

by thc Board and. to thc e\tcnt that the)'are not resolved. insist that their concerns are recorded in the minutes of'

the Board meeting:

7) To keep themseS es rrell infbrmed about the compan) and thc external environment in rrhich it operates:

g) Not to unlairll obstruct the tunctioning of an othenvise proper Board or committee ol'the Board:

9) 'l'opa1 suflicientattentionandensurethatadequatedeliberationsareheldbefbreapproringrelatedpart)'transactions

and assure themselves that the same are in the interest of the Companl:

l0) l'oprotecttheCtompanl'sassetsincludingphysical assets.intbrmationandintcllectual rightsandshall notusethe

same tbr personal gain.

I l) To asccrtain and ensure that the Company has an aclequate and lunctional vigil mechanism and to ensure that thc

interests ol'a pcrson rvho uses such mechanism are not prejudicialll afl'ected on account ol'such use:

l2)-l-o report concerns about unethical behaviour. actual or suspected fiaud or Violation olthe companl's codc oi'

conduct or ethics Policl:

l3) To assist in prorccting thc legitimate interests of the companl. shareholders and its emplolees- b1 acting rrithin

his/her authority:

l4) Not disclose cont'idential infbrmation. including commercial secrets. technologies. advertising and sales promotion

plans. unpublished price sensitive intbrmation. unless such disclosure is expressll' approved b1 the Board or required

by latt'.

l5) 'to compll. *.ith the code of practice and procedure fbr Fair Disclosure of Unpublished Pric'e Sensitive Infbrmation

as rr ell as the Code olcon6uct lbr dealing in companl's securities fiamed under the Securities and Exchange Board

of lndia ( Prohibition ot' Insider Trading) Regulations. 20 I 5. as amended.

5. CONFLICT OF INTEREST

The Board ol Dircctors/senior Managcment shall not engage in anl business. relationship or activitl - $ hich ma1 be in

conlict *.ith the interests olthe Company. Contlicts can arise in many situations. lt may not be possible to list out elery'

possible conflict at all times and it rlill not be easl to distinguish behveen proper and improper activit). Nevertheless'

some ol'thc common circumstances that ma)- lead to a conflict of interest. actual or potential set lbrth belorv: -

a) 1'hey. should not engage in any' activity /emplol ment that intert'eres rvith the perfbrmance: or responsibilitl to the

compan) or othenvise in conflict u ith or prejudicial to the companl':

b) They and their immediate f'amilies should not solell fbr the sake of making prolit invest in a companl . customer'' 
,upit:"r. developer or comperitor and generalll teiiuin tiom in!'estments that compromise their responsibilitl ttr

the ComPanl .

c) Thel should generalll aroid conducting Companl business rrith a relative or u'ith a tirm/companl in rvhich a

relative/related partl is associated in anl signilicant role'

ll'such related party transaction is unavoidable. it must be tulll disclosed to the Board/ compan) sccretary'& compliancc

otlicer lbr appror al.

6. PROTECTION OF ASSETS
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'l'he usc ol'Companl's assets lbr illc-eal or non-ethical business purposes shall be strictll prohibited. Protccting the

Compan,r''s assets regardless olrvhether the same is tangible or intangible is the responsibilitl of each mcmber on thc

Board ot' Directors/Senior iVlanagement.

7. EQUITY AND FAIR JUSTICE

The Board ol'Directors and Senior Managers shall maintain equitl and lair justice rvhile dealing on behallof the Compan,\'
and provide a rvork environment. tiee fiom unlarvlul discrimination. harassment and intimidations ol'an1, nature to all
emplo)'ees of the Companl . Anl kind of harnssment or discrimination based on gender. religion. agc. scx. national origin
and other such characteristics shall be strictll prohibited.

8. GIFTS AND DONATIONS

No mcmber on the Board/Senior Management of the Companl . shall receive or oller. directll or indircctll . an1 gilis.
donations. remuneration. hospitalitl . ille-eal palments and comparable benefits rvhich are intended to obtain business
favors/ personal gains.

9. COIVIMUNICATION WIT IVTEDIA

Onll the Chairman and other Whole -l-imc Director(s) rvith the consent ol'Chairman can interact rvith the media on an1'

matter pertaining to the Companl . No members of the Board and Senior lvtanagement Personnel of' the Companl can

comment on anl article/ in radio/ TV broadcast etc.

IO. ANNUAL COIVIPLIANCE REPORTING

All members ot'the Board of Directors and Senior lvlanagement Personnel are required to atllrm compliance rvith this

Code on an annual basis rvithin ten ( l0) days of the closurc ol'the financial lear as per fbrmat prescribed in Annexure 2.

The Annual Report shall contain a declaration signed b;- the CFO and the CEO. if any. or any other olticial rvho holds

thc porvers. duties and responsibilities ot'a CEO/ CFO stating that the members of Board of Directors and Senior

Nlanagement Personnel have afllrmed compliance rvith this Code under the Management Discussion Anallsis ol'the
Corporate Golernance Report of the Companl .

II. NON COMPLIANCE WITH THIS CODE

If a member of the Board of Directors or Senior lvlanagement Personnel of the Compan,\'contravenes the provisions ol
this Code then such contravention shall be reported to the Board olDirectors and the concemed person shall be punishable
nith such fine as prescribed in the Section 166 of the Act.

12. REVIEW/AMENDMENT

The Board ol' Directors mal revierv and amend this Code. as and rvhen deemed tit. In case of anl amendment(s).
clarilication(s). circUlar(s) etc. issued b1.. the relevant authorities. not being consistent rlith the provisions laid dou'n under
this Code. then such amendment(s). clariflcation(s). circular(s) etc. shall prevail upon the provisions hereunder and this
Code shall stand amended accordingll liom the eftective datc as laid dorvn under such amendment(s). clariflcation(s).
circular(s) etc.

I3. CONFIDENTIALITYOFINFORMATION

Any intbrmation conceming the Companl's business. its customers. suppliers. etc.. rvhich is not in the public domain and
to rvhich the Board olDircctors/Senior Management ha!e access or possesses such information. must be considered
contidential and held in confidence. unless such disclosure is required under any [arv. No Board ol'Director/ Senior
IVlanagement shall provide anl contidential intbrmation either tbrmalll or intbrmally. to the press or an) other publicitl'
media. unless specialll authorizcd b.r' the Board.

Examples of confldential infbrmation include but are not restricted to:
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tntbrmation not yet released to the public;

Unpublished company strategy/ price sensitive intbrmation;

Cuirent or future iechnical collaborations. breakthroughs and/or inventions;

lnvestments. planned mergers or acquisitions;
lntbrmation received f'rom customers or partners;

Unpublished Financial data either actual or forecaqted:

Employee lnformation:
Such other information as Board may declare as confidential information.

14. Authorization

Every Board of Director/ Senior Management/ functional heads shall have proper authorisatiott/ delegation of porver

from Board / any officer authorised by tf,e Board to sign any document. paper. deed, contract on behalfofthe Company

orrvhichrequires authentication by thl Company. unless otirenvise permitted by any larv for the-time being force' Every

such requirement will be duly fonvarded to company secretary & golnpliance officer at least fourteen days before the

due date ot'signing such document. lt is the responsibility of all Senior Management/ functicnal heads to ensure

compliance of this provision in its letter and spirit.

Fotlfialbtlliil{tshd

Oieolo
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ANNEXURE - I

DUTIES OF A DIRECTOR

Section 166 of the Act prolides f'or thc dutics ol'a dircct<lr and runs as lbllorvs:

l. Sub.jccttothcpmvisionsol'thisAct.adirectorol'acompanl'shall actinaccordancerriththearticlesol'thecompanl

2. Adirectorol'acompanl shall actingoodtaithinordertopromotetheobjectsol'thecompanl fbrthebenefitof its
members as a rvhole. and in the bcst interests of'the companl. its emplolees. thc shareholders. the communitl and fbr
the protection of environment.

3. A director ol'a companl shall exercise his duties r ith due and reasonable care. skill and diligence and shall exercise
independent judgmcnt.

.1. A director ol'a companl shall not involve in a situation in rlhich he ma1 have a direct or indirect intercst that cont'licts.
or possibll ma1 conllict. rr'lth the interest o!'the companl'.

5. A director ola companl shall not achieve or attempt to achieve any' undue gain or adlantage either to himself or to
hisrelatiles.partners.orassociatesandif'suchdircctorislbundguiltl'olmakinganl unduegain.hcshall bcliablc
to pa) an amount equal to that gain to the compan).

6. A dircctor ol'a companl shall not assign his ollicc iurd anl assignment so made shall be void.

DUTIES OF INDEPENDENT DIRECTORS

As per Schedule IV (section 149(8)) ol'the Act. the independent directors shall:

L Undertake appropriate induction and regularll update and reliesh their skills. knorvledge and lamiliarity rvith the
compan)-:

2. Seek appropriate clarillcation or amplilication ol'inlbrmation and. rvhere necessarl . takc and lbllorr appropriate
prol'essional adl ice and opinion ol' outside experts at the expense ol' thc compan) l

3. Strive to attend all meetings ol the Board ol Directors and of the Board committees ol rvhich he is a member:

4. Participate constructivel) and actir el1 in the committecs ol'the Board in u hich thel are chairpersons or members:

5. Strive to attend the general meetings ol'thecompany:

6. Where thel har e concerns about the running of the compan) or a proposed action. ensure that these are addrcssed b1

the Board and. to the extent that thev are not resolved. insist that their concerns are recorded in the minutes ot'the
Board meeting:

7. Kecp themsellcs rvcll inlbrmcd about the companl,and the external environment in rvhich it operates:

8. Not to unl'airl1 obstruct the f unctioning ol'an othenvise proper Board or committee of the Board:

9. Pal sufllcient attention and ensure that adequate deliberations are held betbre approving related part) transactions and
assure themselves that the same are in the interest of thc compem):

I 0. Ascertain and ensure that the companl' has an adequate and functional vigil mechanism and to ensure that the interests
ol'a person rvho uses such mechanism are not prejudicialll affected on account ofsuch use:

I l. Report concerns about unethical behaviour. actual or suspccted liaud or violation ol'the companl's codc ol'conduct
or ethics policl:

l2.Acting rvithin his authorit). assist in protecting the legitimate interests of the company. shareholders and its
emplol ees:
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lj.Not disckrsc conlitlcntial inlbrmation. including commcrcial sccrcts. tcchnologics. adrcrtising and sales promotion

plans- unpublished pricc scnsitive inlirrmation. unlcss such disclosure is csprcssll appror cd b1 thc Eoard or rcquircd

br las.
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ANNEXURE 2

ANNUAL COMPLTANCE REPORT

I, [ol working as [o] of the Company, do hereby affirm that I have complied with the pnovisions of the CODE OF
CONDUCT FOR BOARD OF DIRECTORS AND SENIOR MANAGEMENT OF ULTRAVIBRANT
INTEGRATED ENERGY LIMITED during the financial year ending March 31, [o] I.understand that it is my
responsibility to consult the Compliance Oflicer if I have any guestions regarding the provisions of the Code of Conduct
and I shall comply with the Code of Conduct in true spirit.

Signature: [o]
Name: [o]
Designation: [o]
Date [ol
Place: [o]

For and on behalfof

Ultrevibrent lntcgratcd EnerEr Limited

lrl
Designation: [o]
DIN: [o]
Date: [o]
Place: [o]
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ANNUAL CERTIFICATION
(For Directors and members of Senior Management)

l.-. hereby certify and acknowledge that:

l. I am a member in good standing ol the Board of Directors / Senior Management of Ultravibrant lntegrated Energy

Limited Limited. I have reciived. read and understood THE COMPANY'S CODE OF CONDUCT FOR

DTRECTORS. AND SENIOR MANAGEMENT;

2. Such code has been and is applicable to my activities as member of such Board of Directors / Senior Management;

3. t agree to comply rvith THE COMPANY'S CODE OF CONDUCT FOR DIRECTORS' AND SEn'lOR

MANAGEMENT;

4. I am neither aware of nor I am a party to any non-compliance rvith the said Code'

Date: Signed
Name:

It is the responsibility of each Director member of Senior Management. and otlicer to become acquainted with and

understand these guidelines. as well as to seek further explanation and advice regarding the interpreution and

requirements of these guidelines. as well as any situation that appears to be in conflict with them.

tn the event that these guidelines are violated. the Company's Board of Directors rvill decide what actions to take'
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